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Hugs from WomenInMotion 
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Awareness Raising & Communication   

10 Principles for Sustainable Urban Transport 

Now 
accepting 
questions 

on 
 

#W
o
m

e
n
In

T
ra

n
sp

o
rt 



Attention: Work in Progress  
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Develop safe and inclusive mobility 
services (9 action points) 

ÁMake gender equality a core duty of the public transport authority 
ÁDevelop walking friendly street network with large sidewalks, 

sufficient crossings and street signals 
Á Increase cycling infrastructure for three wheeler widths and bicycle 

parking facilities 
ÁAdapt fare integration in public transport system to enable trip 

chaining 
ÁEnsure barrier-free access to public transport without steps and with 

level boarding 
ÁProvide information on public transport schedules to avoid long 

waiting time 
ÁPlan reserved seats and spaces for goods, strollers in vehicles and 

waiting areas. In some context:  women-only wagons 
ÁTrain public transport drivers to drive safely and give priority to 

pedestrians and cyclists, especially women and children  
ÁProvide clean toilets in highly frequented public transport stations 

ÁDesign open public areas with visibility, lighting and CCTV camera system at stations  
ÁRecognize sexual harassment and gender-based violence as criminal offences  
ÁCombat harassment by law enforcement and develop reliable complaints and reporting mechanisms 
Á Implement awareness campaign to alert on the type of harassment and the impacts 
Á9ƴŎƻǳǊŀƎŜ ǿƻƳŜƴ ǘƻ ǊŜǇƻǊǘ ƛƴŎƛŘŜƴǘǎ ŀƴŘ ΨǎǇŜŀƪ ǳǇΩΣ ǿƛǘƘ ǘƘŜ ǳǎŜ ƻŦ ŀǇǇǎ ŀƴŘ ǎƻŎƛŀƭ ƳŜŘƛŀ 
ÁTrain public transport staff to deal with harassment and sexual violence situations 
ÁEnsure a greater and gender-mixed staff presence at stations and in vehicles 
ÁPromote the development of lively streets with "eyes on the streets" 
ÁRoll-out « on demand bus stop » at night and early morning to reduce walking time   

Ensure ǿƻƳŜƴΩǎ ǎŜŎǳǊƛǘȅ  ƛƴ ǘǊŀƴǎǇƻǊǘ ŀƴŘ ǇǳōƭƛŎ space        
(9 actions points) 

ÁDevelop gender-responsive work organization: Work-life-balance, working culture, wages equity  
ÁReduce entrance barriers to employment and enable recruitment, retaining and promotion of women at 

all levels within transport sector: drivers, planners, managers, decision-makers 
ÁAdopt and implement parity representation policies in participatory bodies and institutional framework 
ÁHighlight women as role models  
ÁEncourage girls to study and work in technical and engineering fields 

Empower women in the transport sector (5 action points) 

{ǘǳŘȅ ŀƴŘ ǳƴŘŜǊǎǘŀƴŘ ǿƻƳŜƴΩǎ Ƴƻōƛƭƛǘȅ 
(6 action points) 

ÁCollect sex-disaggregated data and analyze gender statistics to 
understand female travel patterns  

ÁTake into account walking and biking data in transport surveys  
Á/ƻƴŘǳŎǘ ƎŜƴŘŜǊ ƛƳǇŀŎǘ ŀǎǎŜǎǎƳŜƴǘǎΥ ǾƛŜǿ ǘƘŜ Ŏƛǘȅ ΨǘƘǊƻǳƎƘ ǘƘŜ ŜȅŜǎ ƻŦ 
ǿƻƳŜƴΩ  

ÁSet up international standards for reporting incidents of harassment 
ÁEnsure the participation of women all along the planning and 

policy process 
ÁLearn from local and cultural context by involving organized civil 

society 

Stimulate behavioral changes (6 action points) 

Á9ƴŎƻǳǊŀƎŜ ǘƘŜ άŎǳƭǘǳǊŜ ƻŦ ȊŜǊƻ ǘƻƭŜǊŀƴŎŜέ ŀƎŀƛƴǎǘ ƘŀǊŀǎǎƳŜƴǘ  
ÁEngender cultural change through awareness campaigns to reduce misbehavior towards women 
ÁTrain government officials to integrate gender issues within mobility planning 
ÁUse gender-balanced public signage 
ÁConduct education programs to teach women how to ride and repair cycles  
ÁTake the lead and ownership of gender-responsive actions in your surrounding!   
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Putting the principles into layout  
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